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POSITION DESCRIPTION

Title: Campus Missionary (non-resident)

General Classification: Exempt Ministry Position

Supervisor: Jeff Jones, Baptist Collegiate Ministries of Memphis
Time Required: 40 hours/week+

Principal Function: The Campus Missionary is an entry-level ministry position whereby the
Campus Missionary is engaged in the care of souls on a College/University campus. The position
will be a “planting role” in that the primary responsibility will be to begin BCM work on a
campus(es) in the Memphis area at which there is not presently a BCM presence. The Campus
Missionary must be an active participant in a Southern Baptist Church.

Responsibilities include, but are not limited to:

1. Initiate connections and relationships with students on campus to build conversations to the Gospel.
2. Share the Gospel consistently on campus and through Gospel appointments.

3. Actively disciple students and help those, who are ready, to disciple others.

4. Develop a model for BCM on a new campus in partnership with staff and potential student leaders.
5. Connect with administrators and student life staff for partnership and support.

6. Teach the Bible in small groups and other settings if developed.

7. Participate and lead in Mission trips and mobilize students to engage in missions locally and other.
8. Perform other duties as assigned.

9. Raising money for the BCMM budget through personal and organizational fundraising.

Physical Requirements for Individual in Position:

1. Being on your feet at campus events for extended periods of time and walking around campus.
2. Carrying items for promotional purposes up to 25lbs.

3. Some physical activity in conjunction with games or other student activity.

Preferred Qualifications for Applicants:

Credentials and experience:
1. Must be a University/College graduate
2. Must have been a BCM leadership team member or on staff at a Southern Baptist affiliated church.

Knowledge and Skills:
1. Ability to engage in conversation and connect well with new students.

Under the laws of the state of Tennessee, the employment relationship may be terminated at any time.



2. Strong knowledge understanding of the Bible and specifically the Gospel.
3. Ability to communicate and speak to groups including teaching the Bible.
4. Planning, organizational and scheduling skills are necessary.

5. Some social media skills would be extremely helpful.

6. Self-starting and initiative are vital.

7. Confidence to relate to church staff members from area churches through phone and personal visits.

Under the laws of the state of Tennessee, the employment relationship may be terminated at any time.



